
 

 
 
 

JOB DESCRIPTION  
 
 

1. JOB DETAILS 

Job Title: Medical Director: Professional Development and Quality 

Commitment: - 8 hours per week 
- Remote, with occasional travel to 30 Euston Square and other locations 
- Two-year term, with possibility of extension by mutual agreement for a 

further two years. 

Reports to: Executive Director of Professional Training and Standards 

Responsible 
for: 

GP career development pathways, defining (post CCT) professional 
capabilities and shaping externally driven professional requirements and 
processes.  

Remuneration:  £21,346 p.a. 

Travel / subsistence costs within policy by prior agreement with Head of 
Professional Standards 

Date: September 2021 

 
 

2. JOB PURPOSE 

 

To provide strategic medical leadership in the creation of career development ‘pathways’, 
which members can use flexibly at any point in their career; to advise on GP professional 
capabilities in a post-CCT context and to ensure that externally driven standards and 
processes, such a medical appraisal, are relevant, supportive and developmental.   
 

3. DIMENSIONS 

 
The role encompasses the following areas of activity: 
 
1. Career development pathways, encompassing: 

a. Educational frameworks, for Leadership and other areas of development  
b. Career support, including mentoring, upskilling and paths to Fellowship 

2. Medical appraisal, as a focus for developmental discussion and review of quality 
3. Supporting GPs to meet regulatory and/or mandatory requirements, and working to 

ensure these requirements are appropriate  
 
 
 
 



 

4. KEY RESULT AREAS 

 
As a member of the CPD Strategy Group and Chair of the Professional Standards Working 
Group, the postholder will: 

• Work in collaboration with the Vice Chair Professional Development to give strategic 
direction to the College’s leadership offer, ensuring it is based on appropriate standards 
and relevant to emerging models of primary care. 

• Define career development pathways for GPs, including a focus on GPs at the early 
stages of their careers, and work collaboratively with relevant teams to structure a 
member offer around these. 

• Advise on professional capabilities in several GP contexts, so these can be conveyed to 
members in a supportive and accessible way through a range of College projects. 

• Provide strategic clinical oversight of the College’s Careers, Education, Information and 
Guidance (CEIAG) offer and ‘upskilling’ programmes, ensuring these are relevant to 
needs of members and clinically appropriate.  

• Act as an expert advisor in the development of the College’s mentoring programme 

• Work in collaboration with the President and Membership Programmes team to optimise 
the value of RCGP Fellowship as a career defining achievement.   

• In liaison with senior RCGP leadership, lead College input into the development of the 
medical appraisal process, working to ensure that appraisal retains its formative and 
developmental aspects and members are appropriately supported by the College in this 
area, as well as advocating for a consistent approach across the UK nations. 

• In cognisance with relevant College policies, lead discussions with external bodies to 
ensure that any regulatory or employment requirements for individual GPs are 
proportionate and appropriate, and work with the Professional Standards team to provide 
guidance to members in this area.  

• Ensure all activities are conducted in accordance with the College’s Health & Safety 
Policies and procedures.  

• To take responsibility for the provision of health and safety for themselves and the 
compliance of other employees/colleagues in own service area.  

 

5. KNOWLEDGE, SKILLS AND EXPERIENCE REQUIRED 

 
Qualifications 

• MRCGP in good standing with the GMC and the RCGP and possessing a licence to 
practise (Essential) 

• Currently active in clinical practice (Desirable) 

• Fellow of the RCGP (Desirable) 
 
Experience 
Applicants are encouraged to highlight experience in the following areas: 
 

• Leading professional development and educational projects in a postgraduate or higher 
specialist context 

• A significant record of RCGP activity 

• Providing full scope of practice annual medical appraisal  

• Developing productive networks  

• Chairing multi-professional committees and working groups  

• Working collaboratively with non-clinical staff towards defined targets within a managed 
environment 

• Leading at a strategic level within primary care e.g. at population or system level 

• Involvement in the RCGP Faculties 

• Leading mentorship programmes, including for newly qualified GPs  
 



Knowledge / Skills / Attributes 

• Familiarity with the breadth of contexts in which general practice is delivered and how 
these translate into professional development and career opportunities 

• A broad knowledge of the principles of education in general practice and factors behind 
successful continuing medical education programmes 

• Awareness of leadership roles in general practice, and the role of the GP leader within 
the context of the multi-disciplinary team 

• A comprehensive understanding of the full scope of practice medical appraisal process 

• Knowledge of the regulated environment in which the GP works, including in relation to 
licensing, the performers list and workplace-based training requirements 

• Understanding of the RCGP membership journey, including relevant membership 
categories, from training until retirement 

• Excellent communication, team building and leadership skills 

• A collaborative approach  

• Ability to chair meetings effectively in a virtual environment 

• Flexibility, agility and pragmatism 

• Political awareness, tact and diplomacy 

• A commitment to equal opportunities and a respect for diversity 

 
 

6. COMMUNICATIONS AND WORKING RELATIONSHIPS 

 

Internal –  

• Vice Chair, Professional Development 

• Executive Director, Professional Training & Standards 

• Head of Professional Standards 

• Head of Membership Programmes 

• Head of Policy 

• Members of the CPD Strategy Group 

• Members of the Professional Standards Working Group 

• RCGP Senior Leadership (for key policy matters) 
 
External –  

• NHS England and equivalent bodies responsible for the delivery of appraisal 

• Primary Care Network leads (and equivalent) 

• NHS Employers 

• Others, as appropriate 
 
All post holders are expected to adhere to GDPR and ensure that they handle data in a 
manner that is compliant with the regulations. 
 


